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Adult & Dislocated Worker Performance Highlights

172 Enrollments is the Goal for PY22

• 73 enrolled in PY22
• 30 in Sep-Oct

• 42 Percent of Annual Enrollment Goal

• 31 job placements

$594,682 Total Participant Budget 

• $282,856 Participant Budget Obligated

• $54,000 in savings to Pinal County 
Businesses

• 48 percent of Participant Budget obligated

• $140,000 Participant Budget expended
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Innovation/Community Engagement Highlights
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Resumes and Ribs 
-San Tan Valley

Truck or Treat
-Casa Grande

Job Fair
-Apache Junction

Presenter Notes
Presentation Notes
We’re engaging with communities and potential participants in different ways.



New Approaches
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Expansion of service delivery 
footprint
 Developing MOU with 

Compassion Connect in San Tan 
Valley

 Establish itinerant location for 
Career Planners

Service orientations and 
workshops
 Offered online
 Offered in person

Presenter Notes
Presentation Notes
Program orientations are held every other Tuesday in Casa Grande.  All sessions are broadcasted virtually as well. 

Once the Compassion Queen Creek MOU is in place, the ADW team will establish a regular schedule to offer workforce services in San Tan Valley.



Program Needs

Requesting to transfer $314,682 from 
Dislocated Worker Program allocation 
to Adult Program funding stream.
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Presenter Notes
Presentation Notes
With an unemployment rate of 4.1% (as of September 2022) and a workforce increasing to over 200,000, it is imperative that funding flexibility be available to meeting the changing needs of Pinal County citizens seeking ARIZONA@WORK Pinal County program services. This labor force growth translates into more in-demand job opportunities of which Pinal focuses its Adult and Dislocated Worker service delivery system.
PY22 Q1 ADW enrollment trends, resulting in a15:1 Adult to Dislocated Worker Program enrollment ratio, aligns with the economic conditions currently experienced in Pinal County. This request will allow the workforce system to better align the availability of services with local area demand. Such a balance fosters a workforce development system that is adaptable to local economic conditions, highly effective and capable of meeting and exceeding performance targets



Questions

Copyright © 2022ARIZONA@WORK  |  Page 6


	Slide Number 1
	Adult & Dislocated Worker Performance Highlights
	Innovation/Community Engagement Highlights
	New Approaches
	Program Needs
	Questions

