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39 Enrollments Mar-Apr
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• Transportation and 
Logistics21

• Health Care5

• Manufacturing4

• Skilled Trades5

Enrollment Highlights         Industry

Enrollments represent ~ $160,000 in training 

related obligations (citizen investments)



78 Enrollments YTD (Jan-Apr)
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• Transportation and 
Logistics50

• Health Care6

• Manufacturing10

• Skilled Trades7

Enrollment Highlights          Industry

Enrollments represent ~ $353,000 in training 

related obligations (citizen investments)



On-the-Job Trainings Mar-Apr 

Copyright © 2022 ARIZONA@WORK  |  Page 4

• Manufacturing

4

• HVAC

6

OJTs                         Industry

Represents ~ $62,000 in savings to Pinal 

County Businesses



On-the-Job Trainings YTD (Jan-Apr)
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• Manufacturing

9
• HVAC

6
• Other

2

OJTs                         Industry

Represents ~ $128,000 in savings to Pinal 

County Businesses



Key Happenings

Copyright © 2016 ARIZONA@WORK  |  Page 6

Met with leadership 
and community 

partners

Job Fair

Employer 
Partnerships
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Job Fair – 38 Employers 150 Job Seekers

“Continue to sponsor Job Fair events.” 

“Truly well done. However, too much 
competition from better 
paying corporations.”



Business Outreach

75 business Contacts

• 26 New Business Contacts in 

Apache Junction/San Tan 

Valley Area

• Combination of identifying 

hiring needs, discussion OJT 

and Work Experience 

opportunities, and introduction 

to available services
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Resume Workshops (Mar-Apr)
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Coolidge High – 200+ attendees

Coolidge Special needs group – 18 attendees

• Apache Junction - 3

• Coolidge - 1                      

• Casa Grande - 4



What the Future holds…

• Continue aggressive enrollment pace 
to close out PY21

• Ambitious target of 119 (Jan-Jun) 
is within reach

• We’re going for it!

• Re-Employment Services and 
Eligibility Assessment (RESEA) Pilot

• Opportunity to directly engage 
with more  Dislocated Workers

• Operational Excellence
• Restructure internal operations to 

ensure operational sustainability
• Outreach, Outreach, Outreach

• Enhanced services for justice involved
participants
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Success Stories

-Participant enrolled in our program 

during the Truck Yeah! Event. She

completed training and started

employment in April making

$24.50/hr.

-Justice involved participant who 

served time for armed robbery.  

Our team was able to leverage On-

the-job training to connect this 

individual with a second chance 

opportunity.  After successful 

completion of the OJT, he is 

earning almost $19.00/hr. and his 

employer loves him.
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Questions
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